SAFEGUARDING POLICY
Policy Review
This policy will be reviewed in full every 2 years.
This policy was last reviewed and agreed in May 2016
It is due for review in May 2017

SAFEGUARDING CHILDREN POLICY OVERVIEW

RSSKL accepts guidelines and adheres to the principles outlined in DfE
‘Keeping Children safe in education – Statutory guidance for schools and
colleges’ dated July 2015. This is statutory guidance from the Department for
Education issued under Section 175, Education Act 2002, the Education
(Independent School Standards) (England) Regulations 2010 as amended by
SI 2012/2962 and the Education (Non-Maintained Special Schools) (England)
Regulations 2011. Schools and colleges must have regard to it when carrying
out their duties to safeguard and promote the welfare of children.
Further DfE guidance is available:
• Dealing with Allegations of Abuse against Teachers and other Staff
• Behaviour and Discipline in Schools – Guidance for Governing Bodies
• Behaviour and Discipline in Schools – Guide for Head Teachers and
School Staff
• Screening, Searching and Confiscation
• Use of Reasonable Force
• Preventing and Tackling Bullying
Counter Terrorism and Security Act 2015 (Section 26)Keeping Children Safe in
Education: information for all school and college staff (DFE 2015) Part one –
Safeguarding information for all staff
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RSSKL accepts its duty to ensure it safeguards and promotes welfare of all children
in our care by ensuring:
Safeguarding should encompass more than child protection.
That the school has a child protection policy and procedures consistent with locally
agreed procedures.
This policy should be read in line with the School’s Child Protection Policy and the
School’s Staff Code of Conduct policy.
That RSSKL has a Designated Senior Person (referred to in ‘Keeping Children Safe
in Education (DFE, April 2014 )as Designated Safeguarding Lead') should have
responsibility for co-ordinating action within the school and liaising with other
agencies
Staff with the designated safeguarding lead should undergo updated child protection
training every two years
That all staff receives child protection training and refresher training every 2years.
New staff receive a written copy of the child protection policy and procedures.
That RSSKL operates safe recruitment of teachers, staff and volunteers.
That RSSKL’s Child Protection Policy procedures are reviewed annually and are
available publicly either via the school or college website or by other means.

PRACTICE
Priority is given to ensure the safety of the child/children, who may be at risk. If it is
suspected that a child has been, or is being, physically, emotionally or sexually abused, this
concern is to be immediately directed to Regina Walsh, Senior Designated Person for Child
Protection or Tina Hobday, Deputy Senior Designated Person for Child Protection. In the
case that an adult or pupil, (teacher or non-teacher, permanent or volunteer) suspects a
child may be the victim of abuse, that individual will immediately report to one of the DCPO’s
and share their concerns. The disclosure will be followed up immediately by one of the Child

Protection Designated Officers. It is important that any incidents that have given rise to a
concern are recorded and dated and that this information is then passed immediately to
either of the DCPOs
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The DCPO will:
See that the individual raising the concern provides a written and dated account of the
concern.
Share the disclosure with the other DCPO. 	
  
Refer Cases to and seek advice from Local Safeguarding Children’s Board when
necessary. A written record of this conversation, recommendations and responsibilities
will be kept in the DCPO’s file. Further steps taken will depend on this advice.
Arrange for the child/pupil to be spoken to informally by DCPO, class Teacher,
Guardian, Sponsor or other relevant member of staff. The purpose of this conversation
is to clarify the incident. The role of the interviewing teacher is to be descriptive, not
diagnostic. Questions are asked only for the purpose of clarification and should, in no
way, be leading or judgemental.
Ensure that record of this interview is made immediately by the interviewing teacher and
passed to DCPO.
Arrange a conversation with the parent as soon as is reasonably possible after the
disclosure, unless it would, in any way jeopardise the child’s safety or is contraindicated
by the SCB.
Communicate with the Class Teacher or guardian throughout the process unless this
would hinder the process, or jeopardise the child’s safety or is contraindicated by the
LSCB.
Upon resolution, DCPOs will review the case within the following half term and any
improvements seen to be needed will be communicated to relevant individuals, such as
College Chair, Staffing Mandate, Trustees, Pastoral Care Mandate, the pupil involved or
their parents.
No adult is entitled to offer confidentiality, but should explain that if the child’s
well-being is, in any way, at risk the teacher will have to share their knowledge
with another adult.
MANAGING ALLEGATIONS AGAINST STAFF, BOARDING PARENTS AND
VOLUNTEERS
In cases where concern is raised about the way a child/pupil is being treated by a
member of the adult community this concern is to be shared with the DCPO
immediately. The DCPO will:
Communicate with the other DCPO teacher and seek advice from Local Authority
Designated Officer when necessary.
Determine what steps must be taken to resolve the issue safely and within the
framework of the law.
Communicate to the named teacher/adult that a complaint has been made against them,
unless of course it is felt that this disclosure would jeopardise the child’s safety or is
contraindicated by the LADO.
A dated record is made of this adult’s recollection/account of the incident and kept in the
DCPO file.
Communicate to the child’s parents regarding the complaint and clearly outline the steps
the school will take.
Notify the School Management Team immediately and outline the steps being taken.

•

Recommend follow-up which may involve the School Management Team, (SMT will
adhere to safe recruitment and deployment practices and inform the LADO upon
dismissal of staff, Trustees or volunteers.
All steps are undertaken only if it is ascertained that doing so will, in no way jeopardise
the child’s safety or interfere with an official investigation.
TOUCH AND PHYSICAL CONTACT BETWEEN CHILDREN AND TEACHERS

As teachers we recognise the value that appropriate touch has for the children
in our care and there may be occasions when a distressed child needs comfort
and reassurance and this may involve physical contact. Young children, in
particular, may need immediate physical comfort, for example after a fall,
separation from parent etc. As outlined in the “Code of Conduct”, all physical
contact with a child should only take place when absolutely necessary, in
response to the needs of the child and not the adult and should only be for the
minimum duration of time necessary. Consider how others might perceive your
action and ensure that it does not develop into unnecessary contact. Particular
care must be taken in situations which involve the same pupil over a period of
time. Always consider alternatives to physical contact where possible in order
to avoid speculation. You might ask another student to provide comfort and/or
offer the child a chair or somewhere quiet to sit accompanied by a friend.

Where an adult has a particular concern about the need to provide this type of care
and reassurance, or is concerned that an action may be misinterpreted, this should
be reported and discussed with a senior manager and parents/carers.
Some job responsibilities necessitate intimate physical contact with children on a
regular basis, for example assisting young children with toileting, providing intimate
care for children with disabilities or in the provision of medical care. The nature,
circumstances and context of such contact should comply with professional codes of
practice or guidance and/or be part of a formally agreed plan, which is regularly
reviewed. The emotional responses of any child to intimate care should be carefully
and sensitively observed, and where necessary, any concerns passed to senior
managers and parents/carers. All children have a right to safety, privacy and dignity
when contact of a physical or intimate nature is required and depending on their
abilities, age and maturity should be encouraged to act as independently as
possible.
In such circumstances, we will, as adults, make every effort to ensure that another adult
as witness is present in order to protect ourselves and the child.

We will not touch a child who in any way expresses that they do not wish to be
touched, unless in the extreme case of needing to restrain a child where there may
be serious damage to school property as well as risk to the child and others.
HOW WE DEFINE CHILD ABUSE
Abuse can be described as falling into some of 4 different categories:

Physical, Sexual, Neglect, Emotional. It does not include anti social behaviour between
children which is addressed via the Schools Bullying Policy.

Part one: Safeguarding information for all staff
What school and college staff should know and do
1. Safeguarding and promoting the welfare of children is defined for the purposes of
this guidance as: protecting children from maltreatment; preventing impairment of
children’s health or development; ensuring that children grow up in circumstances
consistent with the provision of safe and effective care; and taking action to enable
all children to have the best outcomes.
2. Children includes everyone under the age of 18.
3. Where a child is suffering significant harm, or is likely to do so, action should be
taken to protect that child.1 Action should also be taken to promote the welfare of a
child in need of additional support, even if they are not suffering harm or are at
immediate risk.2
1 Such action might be taken under section 47 and section 44 of the Children Act
1989.
2 Such action might be taken under section 17 of the Children Act 1989.
3 Department for Education guidance: Working Together to Safeguard Children 2013
4 The Teachers’ Standards apply to: trainees working towards QTS; all teachers
completing their statutory induction period (newly qualified teachers [NQTs]); and
teachers in maintained schools, including maintained special schools, who are
covered by the 2012 appraisal regulations.
The role of the school or college
4. Everyone who comes into contact with children and their families has a role to
play in safeguarding children. School and college staff are particularly important as
they are in a position to identify concerns early and provide help for children, to
prevent concerns from escalating. Schools and colleges and their staff form part of
the wider safeguarding system for children. This system is described in statutory
guidance Working Together to Safeguard Children 2013. 3 Schools and colleges
should work with social care, the police, health services and other services to
promote the welfare of children and protect them from harm.
5. Each school and college should have a designated safeguarding lead who will
provide support to staff members to carry out their safeguarding duties and who will
liaise closely with other services such as children’s social care.
The role of school and college staff
6. The Teacher Standards 2012 4 state that teachers, including headteachers,
should safeguard children’s wellbeing and maintain public trust in the teaching
profession as part of their professional duties.

7. All school and college staff have a responsibility to provide a safe environment in
which children can learn.
8. All school and college staff have a responsibility to identify children who may be in
need of extra help or who are suffering, or are likely to suffer, significant harm. All
staff then have a responsibility to take appropriate action, working with other services
as needed.
9. In addition to working with the designated safeguarding lead staff members should
be aware that they may be asked to support social workers to take decisions about
individual children.
What school and college staff need to know
10. All staff members should be aware of systems within their school or college
which support safeguarding and these should be explained to them as part of staff
induction. This includes: the school’s or college’s child protection policy; the school’s
code of conduct); and the designated safeguarding lead.
11. All staff members should also receive appropriate child protection training which
is regularly updated.
What school and college staff should look out for
12. All school and college staff members should be aware of the signs of abuse and
neglect so that they are able to identify cases of children who may be in need of help
or protection.
13. Staff members working with children are advised to maintain an attitude of ‘it
could happen here’ where safeguarding is concerned. When concerned about the
welfare of a child, staff members should always act in the interests of the child.
14. There are various expert sources of advice on the signs of abuse and neglect.
Each area’s Local Safeguarding Children Board (LSCB) should be able to advise on
useful material, including training options. One good source of advice is provided on
the NSPCC website. Types of abuse and neglect, and examples of specific
safeguarding issues, are described in paragraphs 20-25.5
15. Knowing what to look for is vital to the early identification of abuse and neglect. If
staff members are unsure they should always speak to children’s social care.
16. A child going missing from an education setting is a potential indicator of abuse
or neglect. School and college staff members should follow their procedures for
dealing with

children who go missing, particularly on repeat occasions. They should act to identify
any risk of abuse and neglect, including sexual abuse or exploitation. More
information can be found in this guidance about children who run away or go missing
from home or care
What school and college staff should do if they have concerns about a child
17. If staff members have concerns about a child they should raise these with the
school’s or college’s designated safeguarding lead. This also includes situations of
abuse which may involve staff members. The safeguarding lead will usually decide
whether to make a referral to children’s social care, but it is important to note that
any staff member can refer their concerns to children’s social care directly. Where a
child and family would benefit from co-ordinated support from more than one agency
(for example education, health, housing, police) there should be an inter-agency
assessment. These assessments should identify what help the child and family
require to prevent needs escalating to a point where intervention would be needed
via a statutory assessment under the Children Act 1989. The early help assessment
should be undertaken by a lead professional who could be a teacher, special
educational needs co-ordinator, General Practitioner (GP), family support worker,
and/or health visitor.
18. If, at any point, there is a risk of immediate serious harm to a child a
referral should be made to children’s social care immediately. Anybody can
make a referral. If the child’s situation does not appear to be improving the
staff member with concerns should press for re-consideration. Concerns
should always lead to help for the child at some point.
19. It is important for children to receive the right help at the right time to address
risks and prevent issues escalating. Research and Serious Case Reviews have
repeatedly shown the dangers of failing to take effective action. Poor practice
includes: failing to act on and refer the early signs of abuse and neglect, poor record
keeping, failing to listen to the views of the child, failing to re-assess concerns when
situations do not improve, sharing information too slowly and a lack of challenge to
those who appear not to be taking action.7
6 Advice on whistleblowing can be found on GOV.UK
7 Brandon et al, Learning from Serious Case Reviews (SCRs) 2011 7 8
Types of abuse and neglect
20. Abuse: a form of maltreatment of a child. Somebody may abuse or neglect a
child by inflicting harm, or by failing to act to prevent harm. They may be abused by
an adult or adults or another child or children.
21. Physical abuse: a form of abuse which may involve hitting, shaking, throwing,
poisoning, burning or scalding, drowning, suffocating or otherwise causing physical
harm to a child. Physical harm may also be caused when a parent or carer fabricates
the symptoms of, or deliberately induces, illness in a child.

22. Emotional abuse: the persistent emotional maltreatment of a child such as to
cause severe and adverse effects on the child’s emotional development. It may
involve conveying to a child that they are worthless or unloved, inadequate, or
valued only insofar as they meet the needs of another person. It may include not
giving the child opportunities to express their views, deliberately silencing them or
‘making fun’ of what they say or how they communicate. It may feature age or
developmentally inappropriate expectations being imposed on children. These may
include interactions that are beyond a child’s developmental capability as well as
overprotection and limitation of exploration and learning, or preventing the child
participating in normal social interaction. It may involve seeing or hearing the illtreatment of another. It may involve serious bullying (including cyberbullying),
causing children frequently to feel frightened or in danger, or the exploitation or
corruption of children. Some level of emotional abuse is involved in all types of
maltreatment of a child, although it may occur alone.
23. Sexual abuse: involves forcing or enticing a child or young person to take part in
sexual activities, not necessarily involving a high level of violence, whether or not the
child is aware of what is happening. The activities may involve physical contact,
including assault by penetration (for example rape or oral sex) or non-penetrative
acts such as masturbation, kissing, rubbing and touching outside of clothing. They
may also include non-contact activities, such as involving children in looking at, or in
the production of, sexual images, watching sexual activities, encouraging children to
behave in sexually inappropriate ways, or grooming a child in preparation for abuse
(including via the internet). Sexual abuse is not solely perpetrated by adult males.
Women can also commit acts of sexual abuse, as can other children.
24. Neglect: the persistent failure to meet a child’s basic physical and/or
psychological needs, likely to result in the serious impairment of the child’s health or
development. Neglect may occur during pregnancy as a result of maternal substance
abuse. Once a child is born, neglect may involve a parent or carer failing to: provide
adequate food, clothing and shelter (including exclusion from home or
abandonment); protect a child from physical and emotional harm or danger; ensure
adequate supervision (including the use of inadequate care-givers); or ensure
access to appropriate medical care or treatment. It may also include neglect of, or
unresponsiveness to, a child’s basic emotional needs.

Specific safeguarding issues
25. Expert and professional organisations are best placed to provide up-todate guidance and practical support on specific safeguarding issues. For
example NSPCC offers information for schools and colleges on the TES
website and also on its own website www.nspcc.org.uk Schools and colleges
can also access broad government guidance on the issues listed below via
the GOV.UK website:
•

child sexual exploitation (CSE)

•

bullying including cyberbullying

•

domestic violence

•

drugs

•

fabricated or induced illness

•

faith abuse

•

female genital mutilation (FGM) – see also below

•

forced marriage

•

gangs and youth violence

•

gender-based violence/violence against women and girls (VAWG)

•

mental health

•

private fostering

•

radicalisation

•

sexting

•

teenage relationship abuse

•

trafficking

Further information on Child Sexual Exploitation and Female Genital Mutilation
Child sexual exploitation(CSE) involves exploitative situations, contexts and
relationships where young people receive something (for example food,
accommodation, drugs, alcohol, gifts, money or in some cases simply affection)
as a result of engaging in sexual activities. Sexual exploitation can take many
forms ranging from the seemingly ‘consensual’ relationship where sex is

exchanged for affection or gifts, to serious organised crime by gangs and groups.
What marks out exploitation is an imbalance of power in the relationship. The
perpetrator always holds some kind of power over the victim which increases as
the exploitative relationship develops. Sexual exploitation involves varying
degrees of coercion, intimidation or enticement, including unwanted pressure
from peers to have sex, sexual bullying including cyber bullying and grooming.
However, it also important to recognise that some young people who are being
sexually exploited do not exhibit any external signs of this abuse. Female Genital
Mutilation (FGM): professionals in all agencies, and individuals and groups in
relevant communities, need to be alert to the possibility of a girl being at risk of
FGM, or already having suffered FGM. There is a range of potential indicators
that a child or young person may be at risk of FGM, which individually may not
indicate risk but if there are two or more indicators present this could signal a risk
to the child or young person. Victims of FGM are likely to come from a community
that is known to practise FGM. Professionals should note that girls at risk of FGM
may not yet be aware of the practice or that it may be conducted on them, so
sensitivity should always be shown when approaching the subject. Warning signs
that FGM may be about to take place, or may have already taken place, can be
found on pages 11-12 of the Multi Agency Practice Guidelines referred to above.
Staff should activate local safeguarding procedures, using existing national and
local protocols for multi-agency liaison with police and children’s social care.

